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Introduction 
 
Larchwood Primary School (LPS) has adopted the Department of Education (DfE) Preventing and 
Tackling Bullying (DfE, 2017) document.  
 
In April 2011, the Equality Act 2010 came into force.  This Act ensures discriminations (direct and 
indirect), harassment and victimisation are challenged to ensure equality.  This Policy, together with 
the Discovery Educational Trust (DET) Special Educational Needs and Disability (SEND) Policy, the 
DET Equality Statement and Objectives, and the DET Equality and Diversity in Employment Policy 
and the LPS Behaviour Policy and Statement of Behaviour Principles, is written and reviewed in light 
of this Act to ensure that LPS is fulfilling its statutory duty. 
LPS has a clear Behaviour Policy and Statement of Behaviour Principles, which helps to both reduce 
incidents of bullying and also to identify clear strategies for disciplining children, who are 
responsible for bullying.  The Behaviour Policy and Statement of Behaviour Principles should, 
therefore, be used in conjunction with this Policy when addressing any issue relating to bullying. 
Bullying is ‘persistent and often premeditated action taken by one or more children, with the 
deliberate intention of either physically or emotionally hurting another child.’ 
 

Aims and Objectives  

 
Bullying is wrong and damages children. We must, therefore, do all that we can to prevent it.  
This is primarily achieved through the development of a school ethos of zero tolerance to bullying 
in any form.  
LPS aims to create a safe and secure environment, where all pupils can learn without anxiety, and 
where relationships are based on mutual respect, tolerance and understanding. 
This Policy aims to produce a consistent attitude and response towards bullying from all members 
of the School community. 
LPS aims to make all those connected with the School aware of its zero tolerance to bullying and we 
make clear each person’s responsibilities with regards to bullying. 
LPS promotes a culture where all adults and children are valued and are treated fairly. 
 

What is bullying?  

 
Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another 
individual or group either physically or emotionally. Bullying can take many forms (for instance, 
cyber-bullying via text messages, social media or gaming, which can include the use of images and 
video) and is often motivated by prejudice against particular groups, for example on grounds of race, 
religion, gender, sexual orientation, special educational needs or disabilities, or because a child is 
adopted, in care or has caring responsibilities. It might be motivated by actual differences between 
children or perceived differences. 
 
Anti-Bullying Strategy 
 
The Role of Local School Committee (LSC) 
 
The LSC supports the Headteacher (HT) in the deployment of anti-bullying strategies.  
This Policy makes it clear that the LSC does not condone any form of bullying in LPS, and that any 
incidents of bullying are taken very seriously and dealt with appropriately. 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
https://www.discoveryeducationaltrust.co.uk/_site/data/files/bat%20policies/F83B9DB74AA9E924D6FA106FF084610C.pdf
https://www.discoveryeducationaltrust.co.uk/_site/data/files/det%20policies/3B252BA18A74F99BF381D7AE35F63B60.pdf
https://www.discoveryeducationaltrust.co.uk/_site/data/files/det%20policies/FD5292E5E08F995FA793EBA9BC009C92.pdf
https://www.larchwoodprimary.co.uk/assets/Uploads/Behaviour-Policy-and-Statement-of-Behaviour-Principles-May-2021.pdf
https://www.larchwoodprimary.co.uk/assets/Uploads/Behaviour-Policy-and-Statement-of-Behaviour-Principles-May-2021.pdf
https://www.larchwoodprimary.co.uk/assets/Uploads/Behaviour-Policy-and-Statement-of-Behaviour-Principles-May-2021.pdf
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The LSC requires the HT to keep accurate records of any incidents of bullying, particularly those that 
are racially motivated. All records must also record details of actions taken and the outcome.  
The HT retains responsibility for reviewing the effectiveness of anti-bullying strategies and, together 
with the LSC, reviews this Policy on an annual basis.  
 
The Role of the Headteacher 
 
It is the responsibility of the HT to implement the School anti-bullying strategy and to ensure that 
all staff are aware of the LPS Anti-Bullying Policy and know how to deal with incidents of bullying.  
The HT has the primary responsibility for ensuring that children know that bullying is wrong and that 
it will not be tolerated in School. This awareness is promoted via a number of methods, including 
whole School assemblies, delivery through the curriculum, and when dealing with specific incidents 
of inappropriate behaviour. 
The HT has specific responsibility for developing a School climate of mutual support and praise, thus 
making bullying less likely. When children feel that they are important and belong to a friendly and 
welcoming school, bullying is far less likely to form part of their behaviour.  
Informal communications between staff and with parents/carers are undertaken immediately a 
bullying issue arises. Where appropriate, this is shared with other members of staff and ways of 
addressing individual problems are discussed. 
 
The Role of all Staff Members 
 
Everyone has a collective responsibility for discouraging and responding to any incidents of bullying.  
If members of staff suspect or witness an act of bullying, they must support the children involved 
and report the incident to a member of the Senior Leadership Team (SLT) to investigate and, if 
appropriate, deliver any necessary sanctions. 
All staff have a responsibility to monitor behaviour to look for patterns which may be an indicator 
of bullying. All behaviour incidents should be logged in the class behaviour book. These are 
monitored weekly by SLT so that any repeat incidents can be addressed immediately to avoid 
subsequent incidents. 
All staff must follow the agreed Behaviour Policy and Statement of Behaviour Principles when 
disciplining children for bullying. This includes making a written record of the circumstances 
associated with any incident on the blue peer on peer abuse form and handing this to a member of 
the SLT. These details are subsequently shared with the parents/carers of both the perpetrator and 
the victim of any bullying.  
Any continued or subsequent issue of individual bullying by a child is dealt with in line with the LPS 
Behaviour Policy and Statement of Behaviour Principles and the DET SEND Policy.  
Teachers support all children in their class and establish a climate of trust and respect for all. By 
praising, rewarding and celebrating the success of all children, the aim is to prevent bullying from 
occurring. This is underpinned by our school values which are referred to at every opportunity. 
The themes of friendships, managing hurtful behaviour, bullying, respecting self and others and 
safe relationships are covered extensively as part of our PSHCE curriculum. 
 
The Role of Parents/Carers 
 
Parents/carers have a responsibility to support the LPS Anti-Bullying Policy and to actively 
encourage their children to be responsible members of the School community. 
Parents/carers, who are concerned that a child might be the target of bullying, or who suspect that 
a child may be the perpetrator of bullying, should contact the child’s class teacher immediately.  
Where a parent/carer is unhappy with the action taken by the HT in response to a bullying incident, 
they have the right to make a formal complaint as per the DET Complaints Policy and Procedures.  

https://www.larchwoodprimary.co.uk/assets/Uploads/Behaviour-Policy-and-Statement-of-Behaviour-Principles-May-2021.pdf
https://www.larchwoodprimary.co.uk/assets/Uploads/Behaviour-Policy-and-Statement-of-Behaviour-Principles-May-2021.pdf
https://www.discoveryeducationaltrust.co.uk/_site/data/files/bat%20policies/F83B9DB74AA9E924D6FA106FF084610C.pdf
https://www.discoveryeducationaltrust.co.uk/_site/data/files/bat%20policies/56FBBACB69F107FDD31D8415A3B8BEB0.pdf


LPS – Anti-Bullying Policy – Draft v.1 Jan-22                                                                                                                                                             4 

 

The LSC must respond to any formal complaint within ten days and must request that the HT 
conducts a full investigation into the case and reports back to the LSC. 
 
Monitoring and Review 
 
The effectiveness of LPS anti-bullying strategies is monitored by the HT on an ongoing basis and 
written reports (anonymised wherever possible) are regularly submitted to the LSC identifying 
behavioural issues.  Such reporting is minuted as part of the LSC meeting and forms part of the 
evidence base for the effective implementation of the Equality Act 2010. 
 
 


